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Grievance: Dr. Caywood, chairman of the Department of Criminal Justlce, practices
retaliation, sexual discrimination and favoritism.

The material in this packet is for settlement purposes only and should be used solely for that
purpose. All statements are to the best of my recollection and knowledge.

Employers are required to post notices to all employees advising them of their rights under the
laws EEQC enforces and their right to be free from retaliation. These notices are, as of
3/26/2013, nowhere posted in our department area.

Dr..Caywood's support for my,e;ﬁnﬂs..imni nging a cyberssecyrity. program to UW-Platteville -
w;a_s,_l,‘sgg‘dewnly withdrawn without warning or-explanation:  He has not considered me for chair
ppsiﬁ_gns of search and screen committées for which | am qualified. He has treated me in 2
demeaning and unfa_ifmay. t have repeatedly asked Dr. Caywood why he has been treating me
this way but | have received no answers, in fact, | have been told by our Affirmative Action
Officer and HR Director Jeanne Durr that Dr. Caywood is not required to answer my questions.
Dr. Caywood has also ignored Jeanne Durr’s requests to meet with her about this matter. In
the absence of any other viable excuse, explanation, or reason for his inappropriate behavior |
have come to the logical conciusion that he is retaliating against‘me because he disapproved of
the way | handled a student complaint. | handled the student complaint according to UWP

‘guidelines and do not deserve the retaliation | am suffering.

Dr. Caywoad has been the subject of previous sexual harassment/diserimination claims, |
supported him when | was questioned about my experiences in that regard because at the time
| had not personally witnessed harassment or discrimination. | would like to re-open those
investigations and update my testimonies. He runs a sexist department and practices

favoritism towards Mr. Dutelle.

His attitude toward me changed after the student complaint of Oct 10, 2012. | now find it very

difficult to communicate with him and on numerous occasions he has ignored my email
messages altogether. In the second half of December, after my husband had a discussion with
Dr. Caywood the tension at work seemed to improve. Then on lan 24, 2013 Dr. Caywood
withdrew his support for my cyber-crime efforts in a harsh letter. The letter came only days
before I was to accept a $7,000 ceremonial grant check for a cybersecurity p'r‘ogram_ at UW-
Platteville. As Dr. Caywood was aware, the actual monetary grant had already been deposited
with the school weeks before. Dr. Caywood convinced the Dean of LAE that | had been
misrepresenting facts when | had not. His lies to Dean Throop resulted in an embarrassing and
defamatory email that was cc’d to an AT&T official and may have ruined my chance of getting
additional funding from them. Also, probably as a result of his lies my hame was not
mentioned in the official press release celebrating the donation though | was solely responsible
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for attaining the grant. My name on that press release would have given me valuable credibility
in my future attempts at gaining grant money from other sources.

t don’t see how | can justify spending the AT&T donation on a cyber-crime program
development that no longer has the support of my department chair. | don’t see any
alternative to informing Wisconsin AT&T that the C) Department no longer backs my cyber—
security endeavor so | must return what is remaining of the donation.

I am concerned for my other projects as well. | am unsure whether | can continue the efforts |
have put into the restorative justice program that | brought on campus last year, which resulted
in research opportunities fdr our students and in 15 students going through me'diation, training
and ultimately being certified restorative justice mediators. | am unsure i | can further pursue
the cold case project that | have been working on with 25 year FB veteran Steve Moore, who
asked me to be part of a team of retired FBI agents and assist in evaluating unsolved murder
cases. Mr. Moore also invited me to be part of a new planned television series called “On
Further Review.” The TV producers and Steve Moore would fike me to be one of their academic
advisors and film me and my students warking on cold case research. t fully expect that Dr.
Caywood, if given the opportumty, would try to harm my other projects as he has harmed my
cyber-crime project.

My health has suffered, my fam'i!y has suffered. | have been bullied, humiliated, and
discriminated against. | have spent much time explaining my position to Dr. Caywood, Dr.
Throop, Jeanne Durr, Dr. Wilson and now the grievance committee instead of pursuing my
publication offers, research and funding opportumtles and guiding undergraduate research

i hope leanfi nal!y get some answers to the questions | have been asking. | believe | am ent:tled
to-an official apology, a remedy, and an assurance that | will be treated fairly i inthe future.

want and deserve the opportunity to give my best efforts and undivided attention to UW-
Platteville and our students.

[ have met with foot dragging, indifference and even counter-accusations from others | have
gone to for help in this matter. | asked the LAE Dean and the Affirmative Action Officer and HR
Director Jeanne Durr multiple times to officially investigate Dr. Caywood’s retaliation against
me with no noticeable results. |

Although | don’t have tenure yet, and feel vulnerable in my employment, | am not willing to
compromise my values and my dedication to justice so | am pushing this grleva nce forward -
knowmg that it could affect my career.

I ask you to give serious consideration to my grievance and act swiftly to set this right.
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Sincerely, .
% M

Sabina Burton, Ph.D. March 25, 2013
Associate Professor, Criminal Justice '
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Evidence that Dr. Caywood runs a sexist department and practices favoritism
towards Mr. Dutelle and his F) program:

1.

rpyt g 57

;!

z{«fo

Tl A

In fall 2012 Dr. Caywood did not accept HR Director Jeanne Durr’s and Dean Liz Throop’s
explanation that | handled the student complaint from Oct. 10, 2012 appropriatelly but instead
published his own procedures for handling student complaints and condemned my actions at a
department meeting in front of my peers. This led to me being isolated in the department.
Other department members know that openly supporting someone agamst Dr. Caywood is
potentially damaging to their career.

At the Nov. 15, 2012 department meeting Dr. Caywood made unfavorable comments about
Dean Throop and Provost Nimocks suggesting that they biew a student complaint out of

proportion.

In 2009 Mr. Dutelle used the fact that he had applied with Upper lowa University to leverage his
position in the application process to gain faculty status in Fi starting in the 2008/2010 year. His
leveraging was instrumental in his ability to get a deal giving him 2 years toward tenure and a
salary that appears to be higher than Ph.D. faculty members in the same department. In
contrast when Dr. Amy Nemmetz mentioned to Dr. Caywood that she was a finalist for a
position with Las Loras University in Dubugue, IA, Dr. Caywood said at least twice to e in early
2010 that “he doesn’t accept blackmail and he’ll be happy to write her a letter of
recommendation for Las Loras.” Dr. Caywood brought up the issue of her “blackmail” repeatedty
at search & screen meetings in 2010 and again in 2011. Dr. Caywood seemed to hold a grudge
against Dr. Nemmetz for being close to Dr. Fuller. Because of their severe disagreements in the
hiring process for the tenure track research and theory position both Caywood and Fuller had to
excuse themselves from the process in early 2010. The search was dedlared a failure and Dr.
Caywood asked me to chair the search the following year. From the beginning of my search Dr.
Caywood made very clear to me that Dr. Nemmetz would not be an acceptable choice. “If you
want to do well in your DRB evaluations you should not take sides with Dr. Fuller,” he said.
{Conversation in Dr. Caywood’s office on 9/22/2010 at approx. 8:45 am).

a. Forseveral years| have felt a lot pressure to balance my professional relationships with
br. Caywood who holds great sway over my career and Dr. Fuller who has been my
graduate online program supervisor and was a member of the CRST. By walking this
thin line with the highest of professionalism and objectivity | have been placed in the
bad graces of both of them at various times.

In fali 2009 Mr. Dutelle wrote his own job advertisement. | was part of the search and screen
committee in 2009/10. At various meetings thé categories for the job descriptions were
discussed and customized to give Dutelle great advantage by narrowly specifying the job
description to suit him perfectly thereby discouraging other applicants not meeting those
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specific qualifications. A department member {who | will leave unnamed at this point) stated
that the memberoverheard a conversation between Dutelle and Caywood where Dutelle stated
that he wrote the advertisement in a way that no one else should be able to apply.
a. We had 2 other applicants who were very quickly dismissed as potential candidates, As
a new department member and new to the academic hiring process I found this odd. My
desire, however, was to fit in and do well in the department and | did not express my
concerns at that time. Mr. Dutelle was the only candidate invited to campus as a finalist -
for that position and he was offered the job. In contrast; another faculty position search
in 2011 failed to fill the position. Dr. Joe Lefevre was the only finalist for this position
and he was rejected because there were “not enough candidates from which to
choose,” Dr. Lefevre has since accepted a position at another school. He seems to feel
as though he was treated unfairly. ' _
b. The Forensic Investigation program now allows candidates with nothing more thana 1
year online Master degree to be full faculty members with the same or higher salary and
benefits than Ph.D. faculty in Criminal Justice. Forensic Investigation programs at other
higher education schools above community college level typically require a Ph.D. in CJ or
in science for their faculty positions. '
c. Atthe last Fl search in spring 2012 Mr. Dutelle comruted the Fl position from a faculty
to academic staff position and hired a candidate with an M.S., Danelle Bemis over a
candidate with a Ph.D., Dr. Rachel Mohr, who was very interested in the position.

In 2010 Dr. Amy Nemmetz did not receive any summer internships from Dr. Caywood. She
complained when it appeared she would also be overlooked in 2011. Dr. Caywood had assigned
Mr. Bob Roberts, who had accepted a position with Sponsored Programs and was no longer a
member of the Cl depari:ment, approx. 8 internships {about the same number as Dutelle,
Lomax, Burton, Ross, Elmer). Dr. Caywood reassigned 2 of the interns to Dr: Nemmetz after her
complaint. Dr. Caywood explained to me that Amy was assigned fewer interns because she was
already paid very well over the summer through the undergraduate online program. In contrast
however, after Dr. Nemmetz transferred to another department Dana Cecil, a recent master
graduaté who was handpicked by Dr. Caywood to replace Dr. Nemmetz as undergraduate online
coordinator, received the same number of interns as Dutelle, Lomax, Burton, Ross, Elmer,
Gibson and Johnson. | pointed out this disparity to Dr. Caywood in an email dated june 1, 2012.

Rather than solving the problem he replied “...if you are unha t understand the needto 4w« wief@’

relocation.” [sic] Dr. Caywood seems to give the new females in the department favorable
treatment so he can focus his bullying on one female at a time keeping her isolated from the
others. This is typical bullying behavior. :

Dr. Caywood has made exceptions for Mr. Dutelle which allowed him to “double-dip,” getting
paid by the university and also pursuing jobs for the Dept. of Defense which even took him
overseas during regufar semester {most recently during spring 2010 semester). His students had
to make do with online assignments instead of classroom sessions during his paid absense. At
DRB reviews Mr. Dutelle repeatedly received community service credit for his paid involvement
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in summer high school Forensic Camp as well as his outreach to high schools for prospective
students, for which he received paid release time from Dr. Caywood. In contrast | have
volunteered numerous unpaid hours for various projects as community service. While Mr.
Dutelle was ranked “outstanding” for community service in all his DRB evaluations | was
repeatedly ranked lower than him.

7. Our new faculty member Dr. Lorne Gibson received an average ranking for community service
on his first and second year DRB evaluations even though he had nothing listed in this category,
W _k. i{ F listed over three volunteer activities and was also given “average” in my first evaluation.
Given that | have putin more time and done so as a volunteer rather than for pay, ! can only
assume a different standard is being applied to me than is being applied to Dr. Gibson and to
Mr. Dutelte. '

8. In a DRB review my student evaluations added up to over 4.2 (outstanding) but | was ranked
“above average.” Both Mr. Dutelle and Dr. Gibson received “outstanding” with similar student

ﬁ“ L evaluations. | brought up this double-standard in a letter to former DRB chair Joe Lomax on
/V"Z(‘ﬁ“} 1/21/2011 to which Lomax responded on 1/23/2011: “I received and read your concern and i

lean in favor of your argument.” ‘

9. Since the Oct. 10, 2012 student complaint Dr. Caywood {please see timeline for documentation}:

a. Has repeatedly refused to answer my questions

b. lgnores my emails on a regular basis : .

W 6«\. 5 Ex: Oct. 16, 2012 {10:58 am & 4:53 pm): In 2 emails | informed Dr. Caywood about and

invited him to the filming and interviewi ng of myself and my class the next day by the
lowa television news station KCRG. | never received a response from Dr. Caywaood.

€. Has argued that he does not have to explain his negative actions or comments toward
me : :

d. Has not given me credit where credit is due (accomplishment in undergraduate research
& presentations, bringing a restorative justice program on campus, being interviewed by
KCRG News, bringing prospective students on campus, doing PACCE projects, gaining
grants etc.} ‘

e. Has been condescending and demeaning

Has thrown stumbling blocks in my path toward advancement

il

10. In photos of the homecoming banquet and other social function as well as other types of

A"’W} ' t"" advertising that should highlight the entire CJ department equally Mr. Dutelle and his Fi _
b program are predominantly featured and depicted in a way that implies that they are the rmajor
focus of our department. CJ has more students and more instructors than the program. Dr.
Caywood is not distributing credit fairly. '

11. Dr. Caywood and Mr. butelle now seem to be demanding that my cyber-crifhe efforts get the

W b..‘ 2 approval from the entire department while indicating strongly that they will not give their
approval. None of Mr. Dutelle’s initiatives (e.g., course development, donations, material
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orders} have gone to a depariment vote since | have joined the department. Neither did Dr.
Gibson’s NSF proposal on Police Integrity require an official CJ department vote. Nor did my
own NSF proposal for a cyber-crime program, which Dr. Caywoaod signed previous to the student
complaint, require approval of the entire department.

12. I'have been assigned, in my opinion, the least desirable office in the C department. Out of 12 total
offices in our department 6 have windows. Of the & offices with windows S are occupied by males,
W b« including Mr. Dutelle. My gualifications should rightfully elevate me in seniority above at least 3 of
the males with window offices and 4 if you count Joe Lomax, who retired from the department in
December 2012 and now teaches as an adjunct instructor and whom | consider a friend arid mentar.
The business department with which we share the suite in Ullsvik routi nely reassigns the more
prestigious offices to faculty with higher credentials and/or seniority; a common practice in most

schools,

13.

X gt

for my'recent trip to Washington, D.C. my first request for funding on Jan. 15,2013 at 9:12 am
was denied by. Dr. Caywood with the explanation that the department covered part of the costs
of a conference in Chicago on Sept. 27-29, 2012, where 3 of my students presented and | gave 2
presentations. It appeared to me that Dr. Caywood was not willing to fund the trip until Diana
lohnson (FI) requested funding as well. While Diana Johnson was able to tap into both the Fl and
the CJ account for funding, my students were only given partial coverage from the CJ foundation
account. At the conference 2 of my students presented and only 1 of the 2 traveling FI
students sponsored by Diana fohnson {Fl) presented. We were equally 3551gned $200 per
faculty and $250 per student {Jan. 22, 2013 11:33 am) from CI which was not enough to cover

- the costs. While | cannot say for sure ! would expect that research into fundmg for this trip will

14,

S

185,

L e

reveal that Diana Johnson also received funding from Fi giving her more money though she
prbduted fewer presenting students than | did. Doubledipping is not fair unless both pots of
money are made available to both CJ and Fl faculty and students. This shows favoritism of the K
program over CJ and benefits Mr. Dutelie indirectly.

In Feb 2012 1 emailed 3 PACCE projects for Dr. Caywood to sign. His reason for not signing the
request initially was “My concern is you are doihg too much.” If he thought | was doing too
much he should have tried to make things easier for me rather than harder by delaying the
approval of my request. This is another exampie of an unnecessary hurdle | had to jump.

Dr. Caywood has given Mr. Dutelle advantage after advantage. Mr. Dutelle has received release
time to attract prospective students for the Fl program that allows him to teach fewer courses
and devote university paid time to writing and advertising his books. Mr. Dutelle assigned the
former LTE for the Fi program, Kim Sargent, to type part of his book. Using university personnel
for personal gain seems a misuse of funds. | would appreciate some release time as well so | can .
apply the donation of AT&T fora cyber-crime curriculum as well as pursuing my offers to
publish. | would also appreciate an LTE to type portions of my hooks.
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a. 1have been teaching 5 courses and supervise multiple unpaid directed studies and still
make much less money than Mr. Dutelle, who makes more than all of the PhD’s in our
department with the exception of the chair and Dr. Fuller. (see attached pay comparison
for 2011-2012)

b. For spring semester of 2012 | was granted a sabbatical with an FDRA grant which
required the school to release me from all duties so | could fully pursue my research in
domestic terrorism. Dr. Caywood and Dr. Anderson wrote letters for the FDRA grant
proposal in early 2011 in which they guaranteed that | would be relieved of duties if |
were to receive the sabbatical grant. While ! was on sabbatical, however, Dr. Caywood,
on Feb. 24, 2012 (9-10 am), assigned me to develop a short study abroad program to
Germany so CJ students could explore the German ¢ systemn. Dr., Caywood told me
there might be funding (which never materialized) so | could travel to Germany, my
home-country, and prepare for the trip in person. This assignment put me in a difficult
position as the preparation for the study abroad trip was a very time consuming
undertaking for me. | have worked on the trip preparations since March 2012. Also
during my sabbatical Dr. Caywood assigned me over 60 advisees. This shows his
d:sregard for his commitment to release me from-work and demonstrates his efforts to

undermine my accomplishments.

186. Although we have over 600 students in the C program and 175 in the Fi program we are a very
small faculty. Qur DRB and several of our Search & Screen Committees have had to rely on the
sennce of non-C] faculty. The Ci department has struggled to attract and retain Ph.D.s for its

W &ﬂ 7 program and at times has had to rely on under-qualified adjuncts (e.g., hoidlng only a BS
-degree). Nonetheless, Dr. Caywood does not appear very interested in hlnng and retaining
qualified Ph.D.s, if 2 faculty member d:sagrees with him, and especially a female, they are likely
to hear him say something like “you can go somewhere else if you don’t like it here.” In recent
' years our department lost qualified Ph.D.s like Dr. Susan Hilal, Dr. Amy Nemmitz, Dr. Joe Lefevre
and others. Dr. Fuller also explored outside em ployment and | fee!l pushed to do the same.

17. In spring 2010 LAE did an investigation on sexual harassment charges brought forward by Dr. Fuiler
W 15“ against Dr. Caywood. As a result the Dean ordered that Dr. Fuller would no longer be required to
report to Dr. Caywood, the chair of the department. This shows that serious problems in the
department existed before my troubles with Dr. Caywood began. :

8. The following year another accusation of discrimination was brought forward by Dr. Amy Nemmetz.
W f?ﬂ Her applications for a tenure track position in spring 2010 and again in spring 2011 was strongly
opposed by Dr. Caywood. .

19. Another investigation was done by former Associate Dean Dr. Bunte whao informed the department

Gy Tr,‘,r éﬁ at a department meeting that the Q) department had communication probiems and ordered us to
é} undergo a communication workshop. The fact that this communication training never occurred
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shows Dr. Caywood’s disregard for the dean’s office, shows that he is not interested in improving
communications within the department and supports my claim of gender discrimination.,

20. My pursuit of a eyber-security program tailored for law enforcement, my promotion to
Associate Professor and my request for tenure appear to have spurred Mr. Dutelle into hostile
action against me. All my endeavors into cyber-security have met with Mr. Dutelle’s resistance
and he became cold to me when | applied for tenure. | reject Dr. Caywood’s affirmation that

Mr. Dutelle is the “logical choice” for prestigious assignments. | believe there is ample room for
a thriving Cyber-Security program as well as an Fl program and that one does not detract from
but could add to the other if cooperation, common ground and equal opportumty become the
halimarks of our department.

Wj

a.

Mr. Dutelle’s support of me has waned over the last 2 years as | have spread my wings
of professional aspirations. The news of AT&T’s support of my efforts seemed to upset
him. He articulated at several occasions his disapproval of my pursuit of cyber-security. |
suspect because he thinks it-could rival or even overshadow his Fl program. Much of the
letter Dr. Caywood sent me on Jan. 24 contains wording and thoughts that seem eerily
similar to Mr. Dutelle’s wording and thoughts which he expressed at a private meeting |
had with him in his office on Nov. 19, 12-12:30 pm at which he said: “You’re not an
expert in cyber-security.” | responded to him that | am listed on a proposal to the EU as
an expert in this field, have studied it extensively and formerly worked in Intelligence.
He retorted: “Let’s not get nitpicky. Do what you were hired to do. You were not hired
to create a new program, you were hired to teach.” Wording, timing and wrltmg style
all indicate that Mr. Dutelle wrote or helped write Dr. Caywood’s letter of an 24, 2013,
It seems that Dr. Caywood and Mr. Dutelle are conspiring against me. §

. Mr. Dutelie was & police officer at a depariment outside of Denver, CO, for 5 years. He

thengotal year online master degree in a Forensic Investigation program from a
school in Southern California. Clearly his qualifications in academia are quantifiably
inferior to mine. | was the first women accepted into Federal Law Enforcement in
Germany. | worked in intelligence (counter-terrorism, counter-intelligence), am trained
in forensic psychology and offender profiling and worked with the psychological office
of the police in Munich, Germany. | have consulted on high profile cases. | received my
Ph.D. from ohe of the top research schools in the U.S., the University of California,
Irvine, and studied under Binder, Loftus, Petersilia, Skolnick/Dombrink, Pontell, Currie
and Gotifredson. | also worked and taught at the largest potice academy of California,
the Regional Police Academy of Los Angeles County; worked with the Los Angeles Police
Department and several other southern California police departments as part of a -
program to implement and monitor community policing programs. | co-wrote and
partially taught the Cultural Awareness Training developed for CA state commission
POST. | am in my 18th years of teaching in higher education. | have taught at this school
for several years now and my many accomplishments are shown in my DRB file.
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Nonetheless, when it comes to prestigious assignments; Mr. Dutelle is Dr. Caywood’s
“logical choice?” That seems like favoritism and/or sexism to me.

21. After the student complaint Dr. Caywood began assigning me only lower level classes to teach while
instructors with fower qualifications than myself were assigned higher fevel courses.

22. | was a victim of sexual harassment in the past so | understand the damage that is possible by the
event suffered by the student who came to me for help. The “experiment” that Dr. Gibson
conducted on the student could have a number of negative effects on an impressionable young
woman. For example, had she decided to call the number in an attempt to connect with the
professor socially and was then told of the “experiment” she could have been very embarrassed
each time she came to his class. if she had just kept it to herself and not sought my assistance she
could have forever thought that Dr. Gibson was “into” her and this could have ereated psychological
complications. Any way you look at the possible consequences of his actions jt is'clear that Dr.
Gibson’s “experiment” was inappropriate and potentially damaging to the young woman. It has
certa'inly created severe damage to me by catalyzing Dr. Caywood into retaliation against me. The
fact that Dr. Caywood chose to retaliate against me for my reaction to this event rather than
reprimanding Dr. Gibson for his actions shows that Dr. Caywood does not have sensitivity to the real

problem.

23. During the entire falt semester, 2012, Dr. Caywood showed little interest in supporting or advertising
my Short Study Abroad Trip to Germany, scheduled for June 2013, for students to explore the
German criminal justice system, a program he assigned me to develop in March 2012, | have worked
several months on putti ng the program together, secu ring German state subsidized food & lodging
for our students at a German Police Command College/Academy. '
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Timeline of events surrounding the student complaint:

Oct. 10, 2012 {4:30 pm): A female student approached me with her friend and showed me a
note that Dr. Lorne Gibson slipped to her during her Research Methods class in the morning.
The note stated: “Call me tonight!! 642-0020.” The phone number is Dr. Gibson’s private cell
phone number. The ferale student was very upset and felt violated. | told her | would inform
our Chair Dr. Caywood about the incident to which the student replied “l don’t want to talk to a
man about it.” | replied that our chair must be informed but would also check with our Dean to

see to whom | could refer her.

Oct. 10, 2012 (5:01 pm) | informed Dean Throop by email that a student approached me with
an inappropriate note and asked whether I should take it to Dr. Caywood or Student Affairs.

Oct. 10, 2012 (5:12 pm): Dean Throop suggested that | direct the student, who received the
inappropriate note, to Artanya Wesley, the dean of students.

Oct. 11, 2012 (8:15 amj}: | Informed Dr. Caywood in person about the student complaint.

_Oct. 10, 2012 (8:25 am): | checked with Student Affairs to see if Artanya Wesley was available.
Since she was not available | was referred to Kate Demerse, her assistant, whom | briefed on

the incident.

Oct. 11, 2012 (11:28 am): Dr. Caywood emailed me that “Lorne explained the note as part of a
breach experiment to get peoples eractions fsic.}”

Oct. 11, 2012 (1:50 pm): | emailed Dr. Caywood “May | request that we are informed of such
experiments in the future. It certainly interrupted my schedule having to attend to 2 student
who was visibly upset. | wish | knew about it before and could have put her mind at ease right

away.”

Qct. 11, 2012 (2:32 pm): Dr. Caywood’s response: “t don't think we need to do that. That in and
of itself could bias the results of the experiment. If a student is having a problem with a faculty
member he or she needs to come see me and let me sort it out.” This shows that Dr. Caywood
believed the note to be part of an actual experiment and that the results extended outside the
classroom. if he believed the event to be merely a lecture about how to conduct an experiment
he would not have been concerned about biasing the results.

Oct. 11, 2012 (4:27 pm): | informed Dean Throop that Dr. Caywoed told me that the incident
was just an “experiment,”

Oct. 11, 2012 {(6:30 pm): The female student who brought forward the complaint mentioned in
an email to me that Dr. Gibson had previously made her uncemfortable with statements in
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class. She wrote that once he gave an example of a breach experiment as “.._ him walking into
the class naked and what some of our reactions would be,” and that it made her feel
“uncomfortable hearing a male teacher say that.”

Oct. 11, 2012 (8:19 pm): email to me from Dr. Caywood: He asks for the name of the student
“so I can interview her.” He also offers a brief definition of a breach experiment as: “In the field
of social psychology, a breaching experiment is an experiment that seeks to examine people’s
reactions to violations of commonly accepted social rules or norms.” He further explains that:
“This sounds exactly what he (Dr. Gibson) did — pass a note to a student which is a violation of a
commonly accepted norm. Particula rly inappropriate behavior since we 3l received the
warning from the Dean about student contact.” '

Oct. 11, 2012 (9:31 pm): | asked Dr. Caywood if | was part of the experiment. This question has
never been answered.

Oct. 16, 2012 (10:20 am): Dr. Caywood sent out a department email with attachment on “how
we should deal with student complaints.” His procedure is contrary to UW-Platteville
guidelines and is against the law. He generated this procedure as a direct result of the student
complaint of Oct. 11 and shows that he disapproved of the way | handled the event.

Oct. 16, 2012 (4:07 pm): | informed Dean Throop that | was uncomfortable and felt stressed by
the way Dr. Caywood implied that | had mishandied the student complaint incident and his
insistence that it should have been handled within the department.

Oct. 17, 2012 (8:42 am): Dr. Caywood asks for a time line, wants to know who, and when, |
informed about the student complaint and whether | contacted or attempted to contact Dr.

Lorne Gibson about the note.
Oct. 17, 2012 (12:09 pm): | responded to Dr. Caywood’s inquiry in detail.

Oct. 17, 2012 (5:59 pm): HR Director Jeanne Durr emails Dr. Caywood directing him to “cease
further communication” regarding the student complaint. “Under the circumstances Sabina
acted quite appropriately.” [...] “I do not want there to be any perception that we dre retaliating

against one of our employees ...”.

Nov. 15, 2012 {8:00 am): Department meeting. Tom brought up how student complaints are
supposed to be handled. They are to be brought to his attention immediately. He scoffed that
“somebody overreacted and brought a student complaint all the way to the provost and
everything got out of hand.” {Paraphrased by S. Burton)

Nov. 17,2012 (1:32 prﬁ): Because Dr. Caywood had become cold to me, short with me and his
actions made me feel intimidated and detracted from my ability to do my job | asked HR
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Director leanne Durr to begin a full investigation into circumstances surrounding my reporting
of the student complaint.
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The following is a timeline showing that Dr. Caywood had knowledge of my
activities and that | had his support for my efforts to develop a cyber-security
program until Jan 24, 2013 when he suddenly and without warnihg or explanation
withdrew his support: |

February 24, 2012 {9-10 am) FI/CJ planni.ng meeting with Dr. Caywood, Dutelle, Burton,
Roberts, Michael Gay and others about cyber-program idea and forensic expansion plans.

March 27, 2012 (1-4:30 pm): Meeting with DOJ (Jack Heinemann and Ed Wall), Caywood,
Duteile, Burton, Raberts, Michael Gay to get DOJ support for forensic program and cyber-crime
- program proposals.

March 28, 2012 (1:13 am): Michae! Gay sent email to Ed Wall, David Matthews (DO, cc’d to
Caywood, Dutelle, Burton, Roberts, Heinemann. Refers to “expanding CJ program under
Department Chair Caywood’s direction.” Attached DOJ 2012 Grant Qutline that states: “Cyber
Scholar Project: This is a competitive National Science Foundation (NSF)} project to develop
curriculum for undergraduate and criminal justice system continuing adult education focused
on issues relating to technology and cyber-crime. The University is conducting a feasibility
study of émerging trends and other progrém models prior to submitting the application. Thisis
a three-year project which, if awarded, will fund at approximately SSS0,000.00."

March 29, 2012 {12-1:15 pm): Cyber—scho!argrant lnlttatlve meeting. Attending: Roberts
Burton, Hasker {CS}, Camthers {(Bus}, Nelson (PS)

April 5,2012 (1-2 pm): Mark Se1tz & Liz Stower meeting arranged by Rose Smyrski. Attending:
Caywoaod, Dutelle, Burton, Roberts, Michael Gay (discussed among others: cyber-program
initiative)

April 10, 2012: Dr. Caywood informed me that a workgroup folder WG{rIminaUustice—
CyberScholar.Campus.UWPlatt was created on the S drive with Caywood as owner. Access
given to: Bob Roberts, Sabina Burton, Robert Hasker, Todd Carothers, Travis Nelson, Tom

Caywbod.

April 13, 2012: Dr. Caywood asked department members if we had any good com puter
forensics graduates for DNR

April 17, 2012: NSF proposal “Institutionalization of Cyber-security” at UW-Platteville
submitted: Proposed was a program that would offer a BS degree in cyber-security. Dr.
Caywood signed this statement on the proposal: “f certify that | have reviewed the proposal
and found it to be complete, including required clearances, budget, and commitments involving
space, facultv/staff time, and matching funds. in addition, { certify that all resources and ather

UW-P 005480



provisions of any award will be fulfilled.” Proposal was also signed by Dr. Wein for LAE, and Dr.
Nimocks and supported by EMS Dean Hudson, Rob Hasker (Computer Science), Todd Carothers
(Business/Accounting), and Travis Nelson (Political Science). This proposal achieved peer-
review and received overall favorable consideration. However, NSF does not fund curriculum
development so the grant was not awarded.

Aug. 11, 2012: Rose Smyrski, Assistant to the Chancellor, sent NSF update on Secure and
Trustworthy Cyberspace {SaTC) to Hudson, Wiegman, Sherer, Burton ‘

Aug. 12, 2012: EMS Dean Hudson sent email asking “I have to wonder if we could find
appartunities for the investigation of cyber crimes??” '

Aug. 21, 2012: Rose Smyrski, Assistant to the Chancellor, encouraged me to prepare another
cyber-security grant apphcatlon to NSF.

Aug. 30, 2012 {10:33 pm): | asked Representative Travis Trane! for assistance in finding
potential donors to develop a cyber-security program at UWP. :

Sept. 6, 2012 (2:30 pm): Tom Still, Wisconsin Technology Council, emails me in response to
Travis Tranel’s inquiry in support for my cyber-security work and plans at UWP. “We have a
strong interest in the cybersecurity sector and will soon embark on constructing the Wisconsin
Information Security Center as a classified place to conduct certain types of work.”

Sept. 12, 2012 {2:05 pm): email from me to Dr. Caywood. "l just secured between $5000 -
$7000 in donations/funding from AT&T for getting a cybercrime program started in our CJ
department. Have been working on getting some outside funding for the past weeks. Have
other ideas on how to get more funding. Jim Jermaine, the regional vice president of the
company, and his associate Tricia Conway will work out donation details with Stacia Nemitz
next. | have to do some write ups for AT&T as well.“ This email proves that Dr. Caywood knew
that the donation was for the purpose of getting a cybercrime. program started in our CJ
department contrary to his claim of Jan 24, 2013.

Sept. 23, 2012 {10:30-11:00 am): NSF Cyber-Corps Program meeting. Roberts & Burton. Dr.
Caywood was informed. -

Oct. 3, 2012 (1-1:30 pm): NSF Cyber-Corps proposal meeting

Oct. 6, 2012 (10:14 pm}): My Email to Dr. Caywood with a Proposal for a Cyber Security Program
attached. Proposal includes announcement that | now own the following sites: Journal of

Criminal Justice at journalofcriminaljustice.org and journaloferiminaljustice.com Journal of
Cyber Security at journalofcybersecurity.org and journalofcybersecurity.com. Dr. Caywood
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cautioned me against the wording in these web pages on Jan 24, 2013, well over 3 months
later. , :

Oct. 8, 2012: Dr. Caywood receives link to fny planned journal for our CJ program:
http://www.journalof criminaljustice.com. He did not indicate any concern about the wording
of the web pages until Jan 24, 2013, well over three months later. This shows that he had no
objection to the wording on the web pages on Oct b, or 8, 2012 but did objeet on Jan 24, 2013.
The wordmg never changed during that time. 1 believe he retaliated against me because of the
student complaint incident of Oct 10, 2012.

Oct. 10, 2012 (9:44 am): Dr. Caywood encourages Bob Roberts, Sponsored Programs, and | to
try for another NSF funding cycle in December. After this date Dr. Caywood began his
retaliation against me for the Oct 11, 2012 student complaint incident.

Oct. {date unsure) Jim Jermain, regional vice president of AT&T, stopped by my office and
offered the potential for more funding for the cyber-security efforts. {lim Jermain checked in
with CJ Secretary Sheri Kratcha)

Nov, 2012: AT&T Regional Vice President James Jermain expressed to me ina visit last
November that AT&T was so xmpressed with my efforts that they planned to donate more
money in the near future.

Nov. 8, 2012: | submitted cyber-security pre-proposal to WiSys Grant opportunity.

Nov. 28, 2012 {12-1 pm): Meeting called by Dr. Hasker, Computer Science; on optlons for cyber-
security program. Attendees Hasker, Burton, Carothers

Nov. 29, 2012 {2-2:30 pm): Meeting on cyber-programming. Attendees: Burton, Roberts

Dec. 12, 2012 (8:56 am): Re: Applied Research-WiSys Technology Advancement Grant Pre-
proposal feedback. Dr. Caywood’s response: “Looks like you are one step closer to getiing a
system grant. Congrats. Tom” “After my husband’s meetmg with Dr. Caywood on Dec 11, 2012
Dr. Caywood seemed to make an effort to show his support again. He greeted me pleasantly
and seemed to be more open to professional communication with me. 1was hopeful at this
time that things would work out but his positive change in behavior was short lived.

Jan 11, 2013: AT&T grant money is deposited into UW-Platteville account. | toid Dr. Caywood
of this and it is noted in my DRB folder.

Jan. 23, 2013: lessica Erickson, Director of Public Affairs, AT&T Wisconsin, sent drafts for press
release for the official $ 7000.- check presentation by AT&T on Monday, Jan. 28, 2012
{forwarded d raft to Dean Throop, Dr. Wein, Dr. Caywood).
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Jan. 24, 2012 (8:10 am}: I invited Dr. Caywood in person to the AT&T donation ceremonial
check presentation in my current topics cyber-crime class. (The donation itself had already
been deposited with the school.) Dr. Caywood told me he had been conversing with Dean
Throop about the check presentation but gé've no indication that there was any problem.

Jan. 24, 2013 (10:27 am): Email from Dean Throop to Jessica Erickson (AT&T), Rose Smyrski,
Assistant to the Chancellor, cc’d to Caywood, Burton: “This press release concerns me deeply.
There are a number of highly inaccurate — indeed, misleading — statements regarding the status
of eyber-security curricula at the University of Wisconsin-Platteville. | am not confi dent that the
ceremony being planned is wise given this.” Dean Throop made this statement based on lies

that Dr. Caywood told her.

Jan. 24, 2013 (10:38 am): Email from Dean Throop to Jessica Erickson (AT&T), Rose Smyrski,
ce'd to Caywood, Burton: "Jessica and | just spoke and the long form release will be edited
again to reflect my concerns.” My name was not mentioned in the press release even though |

was instrumental in getting the donation.

Jan. 24, 2013 (1:27 pm): Email from Dr. Caywood to me with “letter to Sabina” attached (cc’d to
Dean Throop). This was the first time Dr. Caywood told me that | did not have his support for
my cyber-security program efforts, He wrote: “ 'm not aware that the CJ Department _
approved a cyber security program or the development of one. [--]You are advertising in press
releases and websites that the department and university are supportive of what you are doing.
That is in error. First, you need to garmer support of the ¢j facuity. [...Jl would caution you on
how you are presenting your ideas and visions in the média or on the world wide web as that of
the Criminal Justice department or the University of Wisconsin- Platteville.”

lan. 24, 2013 (3:45 pm): | emailed my response to Dr. Caywood’s letter,

The foliowing is a tlmelme showmg events after Jan 24" related to my cyber-
crime efforts and Dr. Caywood’s w;thdrawal of support:

Jan. 25, 2013: | had to call in sick. | had strong tension headaches and felt very stressed. My
doctor prescribed me pain and anxiety medication. '

Jan. 28, 2013 (2 pm}: Jim Jermain presents ceremonial check during my cyber-crime class.
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March 14, 2013 (12:37 pm): | submitted a request to Dr. Caywood to either teach cyber-crime
or domestic terrorism. Students have repeatedly requested the courses. | received an FDRA
grant from the UW-System for homegrown terrorism research in spring 2012 and an AT&T
donation of $ 7000 for cyber-crime/cyber-security course development in January 2013. Dr.
Caywood denied this request at 1:30 pm. He informed me that { will be teaching 2000 and 3000

level courses.

March 18, 2013: | put a completed form requesting permission to develop the graduate course
“eyber-crime” in Dr. Caywood’s maitbox for his signature. Syllabus draft was approved by CJ

Graduate Studies Director Dr. Fulier. ‘

March 20, 2013: | found my permission request my mailbox with Dr. Caywood’s comments and
red marks correcting my punctuation. Dr. Caywood wrote “If she (Dr. Burton) chooses not make
changes | will not sign off on this. This looks like a bare bones proposal.” His comment “If she
chooses not to make changes...” indicates that he expected me to resist making changes. | have
always given Dr. Caywood my best efforts and do not resist his direction. . He is implying that |
resist making appropriate changes to documents such as this, which is not the case. My
proposal was of average length and content when compared to other course development
permission requests. This demonstrates Dr. Caywoods propensity to throw hurdies in my path
as retaliation against me. This form should have easily passed his desk and all the issues he
pointed out could have been discussed and finalized by the grad council. Dr, Caywood also

- questioned my ability to t'ea_ch about encryption asking “Are you bringing in experts to discuss

encryption?”

March 20, 2013 (12:18 pm): Email from me to Dr. Caywood reminding him that cyber-security is
part of my professional expertise. | asked him “why do you question my.expertise?” He never
answered this question.

. March 20, 2013 (2:49 pm): Dr. Caywood’s email response to me: “| spoke to David van Buren
about your proposal. As it is, he didn't think it would be approved. That's why | sent it back to

xF

YOL.

March 20, 2013 (3:54 pm): email from David Van Buren, Dean of Graduate Studies to me: “I'm
sorry if there has been any miscommunication regarding my discussion with Tom (Dr.
Caywood). |didn't tell him that i thoughi the course wouldn't be approved. In fact, | said that |
thought the topics in the course description looked fine.

March 21, 2013: | resubmitted my request to develop the course with minor changes and it was
approved by Dr. Caywood. The facts that | must defend simple requests like this in order to get’
required approvals and that Dr. Caywood misrepresents facts shows that he is looking for
opportunities to undermine and hinder my efforts. |
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Timeline Showing Search and Screen chair position issue: ENC

Sept. 16, 2012 (9:35 am approx): Dr. Caywood asked me to surrender my Search & Screen Chair .
position to CJ colleague Dr. Gibson so he could build his DRB file. Dr. Caywood told me that |
would still be, in his words, the “token woman” on the search committee. Dr. Caywood also

told me that | would get the next chair position. In good faith and in the name of fairmness |
agreed to offer my chair position to Dr. Gibsen. | have been refused my subsequent requests

to chair search and screen committees. '

Dec. 8, 2012 (8:40 am): Email from me to Dr. Caywood: | requested to chair the search & screen
committee for Joe Lomax's vacated position.

Dec. 10, 2012 (8:35 am): Dr. Caywood’s response to my request: “Aric Dutelle volunteered.”

Dec. 10, 2012 (10:43 am): My response to Dr. Caywood: “| wasn’t asked. Dutelle has now
chaired his 5% search & screen, | have chaired only one. Lomax’s vacancy is a Ph.D. position in
Criminal Justice. Dutelle has a MS degree in F1.”

Dec. 10, 2012 {1:25 pm): Dr. Caywood’s response: “He (Dutelle) has law enforcement as
investigative experiences. Seemed the logical choice to me.”

Dr. Caywood has favored Mr. Dutelle on search and screen assignments and appears to be
grooming him to be the next chair. Mr. Dutelle has been assigned the chair position for 5 search
. & screen committees (2 in Fl and 3 in CJ). 2 of those bositions are for Ph.D. candidates in CJ. Mr.
Dutelle has been given unfair opportunity to build his influence and support with new hires in
the Criminal Justice Dept. | have been given only one chair position.
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Timeline showing my efforts to regain fair treatment:

Dec. 3, 2012 (10-10:30 am): Meeting with HR Director Jeanne Durr to address hostile work
environment by Dr. Caywood for having reported student complaint. Jeanne Durr told me:
“Tomis Tom,” as though | should accept his unacceptable behavior because he has a reputation
of mistreating women; “He will calm down again,” as though | should just wait for him to begin
treating me fair without addressing the problem; “He will retire in about 2 years,” as though |
shouid be willing to continue to suffer unfair treatment for another two years.

Dec. 10, 2012 (7:57 pm): | shared my concern of discrimination with Dean Throop by email.

Dec. 11, 2012 (7:29 am}: Dean Throop's response to Search & Screen issue. “l appreciate your
concerns. However, this is an internal department issue and, as the dean, | do not want to
interfere in facuity governance matters.”

Dec. 11, 2012 (10:30 am): Since | was denied support from the dean my husband, Roger
Burton, offered to sit down with Dr. Caywood in an attempt to re-épen communication
between Dr. Caywood and myseif by explaining to him my views on some issues. Roger and Dr.
Caywood have mét at numerous occasions, Both have a military background and Dr. Caywood
always seemed very comfartable talking to my husband. At the Dec. 11 meetings topics
discussed included: the sexual harassment incident, the fact that | feel intimidated by Dr.
Caywood and don't feel comfortable communicating with him, the search and screen chair
position issue, the fact that [ was concerned that he might withdraw his support of my cyber-
security efforts and finally that although i supported him in Cheryl Fuller’s sexual harassment
claim against him | was beginning to see her point. Roger said that Dr. Caywood seemed
disappointed with me but couid not articulate a reason why. Roger suggested to Dr. Caywood
that it would be good for Dr. Gibson to apologize to me for having involved me in the
“experiment” and Dr. Caywood seemed to agree. Though they touched on difficult subjef:l:s
Roger felt that the discussion was conducted professicnally by both men, was a step in the right
direction and ended on a good note. After the discussion with my husband Dr. Caywood
seemed friendlier to me and | was hopeful that things were returning to normal. | am still
waiting for an apology from Dr. Gibson.

Jan. 29, 2013 {8:15-9:15 am) | met with Jeanne Durr and Dean Throop in HR in response to Dr.
. Caywood's letter and harsh treatment. | asked about grievance process but didn’t get a clear

answer on how to proceed.

Feb. 7, 2013 (8:30 -9 am): | met with HR Director Jeanne Durr to discuss how to handle the
hostile work situation. Jeanne Durr told me “Tom does not have to respond to your questions.”
She said she would address my concerns with Dr. Caywood. [ again asked how to go about filing
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a grievance. Jeanne Durr recommended mediation between Dr. Caywaod and | and wanted me
to talk to an “Ombudsman” person on campus.

Feb. 27, 2013 (8:46 amj: Email to me from HR Director Jeanne Durr stated that she has been
busy and will discuss mediation options, between Dr. Caywood and [, with Dean Throop after
March 13. :

March 8, 2013 (9 am-10 am): | asked to talk to the Assistant Chancellor Joanne Wilson. She
provided me with information on meémbers of grievance committee. loanne Wilson offered to

look over my grievance report.

- March 13, 2013 (10:30 am): | turned in draft grievance report package to secretary of Assistant
Chancellor Joanne Wilson. The matenai in that draft grievance report is incomplete and is not
to be used for this settlement or for any other purpaose.

March 21, 2013 (12:10—12:25 pm): | had a meeting with Dr. Joanne Wilson who provided me
with a contact person for the grievance commtttee Mary Rose Williams, Media Studies,

March 22, 2013 (12:39 pm): | received an email from Jeanne Durr informing me that Dr.
Caywood has not responded to her requests to schedule a time to meet with her.
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The following shows stumbling blocks that have been unfairly placed in front of
t: a
myradvancemen | "/, é

1. When Mr. Dutelle put in for promotion to associate professar, in his 2nd year of faculty
employment, he was appraved by the DRB on first review. When | put in for promotion, with a
16 year teaching record and in my 3rd year of UWP faculty employment, the DRB rejected my
request giving as a reason that there was not enough evidence of teaching history. My DRB file
contained teaching evaluations dating back to 1996 and 3 letters of support nammg me as one
of the most efficient and flexible instructors in UC Irvine’s C) department. After| pomted out

the oversight my promotion was approved.

2. Again this January when | put in for tenure at the same time as Mr. Dutelie, Dr. Caywood
favored Dutelle’s request and argued that I should wait another year. Dr. Fuller told me that she
advocated for me and said she would support bath, Mr. Dutelle & Dr. Burton’s request for
tenure. This and my impeccable performance record may have swayed Dr. Caywood to give in
and endorse both of us.

3. January 21,2011 8:38:12 PM: email from me to Joe Lomax, former CJ department chair. “I
would like to share with you a concern | have about the DRB outcome. I'm afraid that my
evaluation score with "room to im prove” will reduce my chance of gaining tenure and may even
cause other problems for me in the future.” “l do not think it is fair that lam artnF cua[ly
underscored so [ have "room to grow." '

4. January 23, 2011 1:18:46 PM: email from Joe Lomax to me. “I received and read your concern
and | lean in favor of your argument. With your permission, | will forward this information to
- the other two members of the DRB and request that we meet and upgrade the evaluations to
reflect your outstanding work as opposed to trying to calculate a future impression. Thank you
for expressing how you-are feeling. You already have one of the three DRB members in favor of

the change.” My score was never changed.
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Damages:

» My health has suffered significantly since Dr. Caywood has begun retaliating against me.
I have seen a doctor on several occasions and have been treated for steep problems,
headaches and anxiety. This has also affected my family negatively.

> After AT&T was cc’d on the embarrassing communication onlan. 24, 2013 | am
concerned that AT&T may balk at any further financial support wupmg out all the effort |
expended to get them on board. My reputation with AT&T has suffered as it was
suggested that | misled them. .

» A Cyber-Security program at UW-Platteville would be a fantastic opportunity. We could
have had one of the early cyber-security programs for public and private security. With

- agrantiwould have been able to pursue this field with release time. My opportunity
for professional advancement has been damaged.

» Dr. Caywood has ignored many of my communication attempts, will not answer my
guestions and has been rude to me. My dignity is damaged.

» Dr. Caywood has minimized my accomplishments, embarrassed me in front of my peers
and attempting to ruin my success thus damaging my reputation. | expect he will
continue to hold a grudge against me so my work environment is damaged if he
continues as my chair. _

» Dr. Caywood assigned the chair position for several search and screen committees to
Aric Dutelle while | was asked to give one of my two chair position to a colleague. Mr.
Dutelle has only a one year online Master’s degree and [ have a full Ph.D. from the
University of California, Irvine studying under some of the best names in Criminal
Justice. Dr. Caywood called Mr. Dutelle the “logical choice” to chair search and screens
and allows Mr. Dutelle to make far more pay than i receive.

> | have had to make do with an office space that does not reflect my rightful place in the
department. ' _

> | took my NSF proposal to the AT&T Regional Vice President who offered to help us get
the program started. The AT&T donation to the UWP Foundation for the cyber-crime
project was a result of my work but | was not mentioned in the press-release.- | deserve
recognition for my work.
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The following is a list of the persons mentioned in my grievance
package, their titles and a short explanation of their involvement where

necessary:

Banachowski-Fuller, Cheryl: Professor in Criminal Justice, Director of Graduate Online Pragramin CJ
{UWP)

Bunte, Alison: Former Associate Dean, LAE
Burton, Sabina : Associate Professor, Criminal Justice; cc;mpiainant
Cafothers, Todd: Assistant Professor in Business/Accounting (UWP}

- Caywood, Tom: Chair of CJ Department and the s_ubjecf of my complaint.
Demerse, Kate: Assistant to the dean of students
Durr, Jeanne: HR Director, Affirmative Action Officer {UWP]
Dutelle, Aric; Associate Professor, Forensic Investigation Program Coordinator
Erickson, Jessica: Director of Public Affairs, AT&T Wisconsin
Fuller, Cheryi: see Banachowski-Fuller
Gay, Michael: Director of Center for New Veﬁtures of UW-Platteville
Gibson, Lorne: Assistant Professor in Criminal Justice (uwp)
Hasker, Rob: Professor of Computer Science (UWP)
Heinemann, Jack: Director of the Wisconsin Security Research Consortium
Hudson, William: Dean of EMS (UWP)
Jermain, lim: AT&T Regional Vice President, Wisconsin
lohnson, Diana: Assisant Professor in Forensic Investigation (UWP)
Kra%cha, Sheri: CJ Secretary (UWP) |
Lomax, Joe: Professor (emeritus) in CJ {UwP)
Matthews, David: Wisconsin DOJ
Nelson, Travis: Assistant Professor in Palitical Science {UWP)

Nimocks-Den Herder, Mittie: Provost of WP {former Dean of LAE) i
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Reed, Rex: Assistant Professor in Criminal Justice (UWP)
Riedle, Lisa: Professor in EMS (UWP)

Roberts, Bob: Interim Director of S;')onsored Programs, grant writer
Seitz, Mark: Assistant to Liz S_tower, Legislative Assistant at U.S. House of Representatives
Smyrski, Rose: Personal Assistant to Chancellor Dennis Shields {(UWPR)
Still, Tom: Wisconsin Techno!og.y Council

Stower, Liz: Legislative Assistant at U.S, House of Representatives
Throop, Eliiabeth: Dean of LAE (UWP)

Tranel, Travis: Legislative Representative of Grant County

Van Buren, Dave: Dean of Graduate Studies {UWP)

Wall, Ed: Wisconsin DOJ

Wein, Xory: Associate Dean of LAE

Wesley, Artanya: Dean of Students (UWP)

Williams, Mary Rose: Professor in Media Studies; Member of grievance committee (UWP)

Wilson, Joanne: Interim Assistant Chancelior , Student Affairs {Uwp)
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